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OPEN TO INTERNAL AND EXTERNAL CANDIDATE 

 

Reference No. : VN/MZ10/2024/002 

Position Title 

Duty Station 

Organizational Unit 

: 

: 

: 

Project Assistant (MH) 

Lichinga, Niassa  

Migration Health 

(MH)  

Classification 

Type of Appointment 

 
Report to 

: 

: 

 
: 

General Service, Grade: G-4 

One-Year Fixed Term 

 

 National Programme Officer (MH) 

Estimated Start Date : As soon as possible 

Closing Date : 20th February 2024 

 
Established in 1951, IOM is a Related Organization of the United Nations, and as the leading 
UN agency in the field of migration and works closely with governmental, intergovernmental, 
and non-governmental partners. IOM is dedicated to promoting humane and orderly 
migration for the benefit of all. It does so by providing services and advice to governments 
and migrants. 

 

 
Context: 

 

The International Organization for Migration (IOM), the UN Migration Agency is a dynamic 
and growing inter-governmental organization, with 174 member states. IOM is committed to 
the principle that “humane and orderly migration benefits migrants and society”. Established 
in 1951 and now active in over 590 field locations worldwide, IOM works with partners, 
government, and civil society to promote international cooperation to address operational 
challenges of migration and mobility, assist in the search for practical solutions to migration 
problems, and to provide humanitarian assistance to migrants in need, including refugees and 
internally displaced people. IOM addresses the migratory phenomenon from an integral and 

IOM is committed to a diverse and inclusive environment. For the purpose of this vacancy, the following 
internal candidates who meet the eligibility criteria are considered as first-tier candidates: 

- Internal candidates on regular or fixed-term contracts should meet the minimum time in post 
requirement of eighteen months or more at the time of the closing of the VN 

- The minimum time in post requirement is six months for such internal candidates who are 
incumbents of a position being advertised or confirmed for discontinuation. 

- Internal candidates on short-term contracts should meet the minimum time in post requirement of 
six months or more at the time of the closing of the VN. 

 
In addition, all applicants should meet eligibility requirements for languages, education and work 
experience requirements stipulated in the VN. 
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holistic perspective, including links to development, to maximize its benefits and minimize its 
negative effects. 

Within its Migration Health Division (MHD), IOM delivers and promotes comprehensive, 
preventive, and curative health programmes which are beneficial, accessible, and equitable 
for migrants and mobile populations. Bridging the needs of both migrants and IOM’s Member 
States, MHD contributes towards the physical, mental, and social well-being of migrants, 
enabling them and host communities to achieve social and economic development.  

Since 2021, IOM is implementing the Sexual Reproductive Health and Rights – HIV knows no 
borders project (KNB) in Maputo, Tete and Cabo Delgado, which is now expanding to cover 
Niassa (Lago district) and Nampula city.  

IOM’s Sexual Reproductive Health and Rights (SRHR)-HIV Knows No Borders (KNB II) seeks 
to respond to the SRHR and HIV challenges within the migration context in Southern Africa 
with specific geographic focus on Eswatini, Malawi, Lesotho, Mozambique, South Africa and 
Zambia. The programme is implemented in partnership with Save the Children International 
(SCI) and in collaboration with Ministries of Health, UN-agencies like UNDP and UNFPA, Local 
Community Organisations and networks, Religious and other Community Leaders. The KNB 
II project aims at improving quality of life and HIV-SRH outcomes among vulnerable youth, 
migrants and sex workers in Southern Africa. The second phase intends to increase the 
effectiveness of development aid in responding to the HIV and SRH challenges within the 
migration contexts and build on existing efforts by IOM and its partners in previous years.  

KNB II places a strong emphasis on policy advocacy, migrant and youth participation and 
empowerment, demand creation for SRH-HIV services, knowledge generation and learning 
and tackling the root causes of poor SRHR-HIV outcomes among target populations in 
migration affected communities of Southern Africa. During phase II, IOM and partners seek to 
further replicate best practices and innovations in both existing and new project sites across 
the six countries and at regional level.   

The programme delivers SRHR, HIV and other support services to meet specific needs of 
vulnerable migrants, adolescents and young people, sex workers and other individuals living 
in migration-affected communities in Southern Africa through public health, rights-based and 
gender responsive approaches. The KBN II programme takes a “whole-person” approach to 
sexual and reproductive health that seeks to advance social and economic change for 
individuals and communities through improving access to and use of SRH-HIV services, 
enabling social reproduction and family support among communities and promoting better 
socio-economic outcomes. This is done through a combination of direct engagement that 
equips and empowers individuals and communities as well as advocacy directed to 
community leaders and policymakers to create enabling environments for vulnerable young 
people, migrants and sex workers to make better healthy choices and have their SRHR 
realized. 

Under the overall supervision of the Programme Manager (MH), and direct supervision by the 
National Programme Officer (Migration Health) in close coordination the with Head of Sub-Office 
Pemba, the incumbent will be responsible to assist the implementation of the KNB project in 
Lago district and support the emergency response in Niassa province. 
 

Responsibilities and Accountabilities 
 

1. Assist in implementation, and monitoring of the KNB project in Lago district , in alignment 
with the Government priorities at provincial and district levels.  

2. Assist to hire, mentor and build capacity of the change agents in the areas of migration, 
Human Rights, GBV, SRHR, DHIS2 system and other related areas. 

3. Draft status reports, identify shortfalls in delivery, propose solutions and implement 
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recommendations from both direct manager and regional office. 
4. Assist to organize meetings, workshops, and training sessions with key SRHR health and 

non-health stakeholders. 
5. Assist to organize monthly data validation together with change agents and health officials 

to support timely troubleshooting and monitoring of the project targets. 
6. Support in maintaining liaisons with district health authorities, as well as humanitarian 

and development partners, including documenting local meetings.  
7. Work with the integrated health-MHPSS-protection field teams to assist implementing 

activities including health education, community engagement, identification of lost-to-
follow-up and other vulnerable patients, active case finding and screening, and referrals. 

8. Assist to organize integrated mobile brigades in support to district health authorities to 
deliver primary health care services to displaced populations and host communities. 
Support the, integration of Sexual Reproductive and as needed, support medical 
consultations, liaison with health authorities and proper escorts. 

9. Assist with administrative, logistic and finance tasks to facilitate proper running of all the 
activities. 

10. Perform other duties as may be assigned, including travel to monitor field activities and 
support meetings with stakeholders. 

 
Required Qualifications and Experience 

Education 
• Bachelor’s degree in social sciences, public health, medicine, nursing or other related 

area with at least two (2) years of relevant experience or 
• High school diploma with at least five (4) years of relevant experience.  

Experience 
 

• Professional experience implementing and monitoring health projects and interventions, 
including HIV/AIDS, TB. 

• Previous experience in health programming in emergency is an advantage. 
• Experience in project implementation and monitoring of activities at field level. 
• Experience in community outreach, social activism; 
• Experience working in coordination with local health authorities and partners, including 

working with decentralized health care system at the community and district levels. 
 

Skills 
• Strong writing skills. 
• Ability to document, organize, store and disseminate project information to facilitate 

knowledge management.  
• Capacity to write succinct activity and quarterly reports. 
• Strong presentation skills to aptly represent IOM in different forums such as meetings 

and conferences. 
• Excellent communication and analytical skills. 
• Ability to work with a high degree of independence within assigned areas.  
• Good teamwork skills especially with community health workers. 
• Good communication skills, personal commitment, efficiency, and flexibility. 
• Knowledge of the health and social protection system (advantageous). 
• Ability to work effectively and harmoniously in a multicultural environments  
• Good computer literacy, especially MS Excel. 
• Demonstrated ability to deliver quality assignments under tight timeframes. 
• Ability to work independently, to follow leads;  

Languages 
 

Fluency in English and Portuguese both written and spoken is required. 
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Required Competencies 

The incumbent is expected to demonstrate the following values and competencies: 
 

Values 

• Inclusion and respect for diversity: Respects and promotes individual and 
cultural differences. Encourages diversity and inclusion. 

• Integrity and transparency: Maintains high ethical standards and acts in a manner 
consistent with organizational principles/rules and standards of conduct. 

• Professionalism: Demonstrates ability to work in a composed, competent and 
committed manner and exercises careful judgment in meeting day-to-day 
challenges. 

• Courage: Demonstrates willingness to take a stand on issues of importance. 

• Empathy: Shows compassion for others, makes people feel safe, respected, and 
fairly treated. 

Core Competencies – behavioral indicators: 
• Teamwork: develops and promotes effective collaboration within and across units 

to achieve shared goals and optimize results. 
• Delivering results: produces and delivers quality results in a service-oriented 

and timely manner; is action oriented and committed to achieving agreed 
outcomes. 

• Managing and sharing knowledge: continuously seeks to learn, share knowledge 
and innovate. 

• Accountability: takes ownership for achieving the Organization’s priorities 
and assumes responsibility for own action and delegated work. 

• Communication: encourages and contributes to clear and open 
communication; explains complex matters in an informative, inspiring, and 
motivational way. 

 
Other 

Any offer made to the candidate in relation to this vacancy notice is subject to 
funding confirmation. 

Appointment will be subject to certification that the candidate is medically fit for appointment, 
verification of Education certificates, successful reference checks and security clearances. 

How to apply: 

 
Interested candidates are invited to submit their applications in ENGLISH, with: 
a) Cover letter, clearly specify suitability and availability date. 
b) Detailed curriculum vitae, including historical salary, skype user ID, phone number 

and minimum three referees (preferably former direct supervisors). 
 
 
IOM only accepts duly completed applications submitted through the IOM online 

recruitment system, through the links below: 

For internal Candidates  

For external Candidates 

 

https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffa-evlj-saasfaprod1.fa.ocs.oraclecloud.com%2FfscmUI%2Ffaces%2Fdeeplink%3FobjType%3DIRC_RECRUITING%26action%3DICE_JOB_DETAILS_RESP%26objKey%3DpRequisitionNo%3D10595%3BpCalledFrom%3DFUSESHELL&data=05%7C02%7Cgzubair%40iom.int%7C57b9505997884aa8e90f08dc27e0c36a%7C1588262d23fb43b4bd6ebce49c8e6186%7C1%7C0%7C638429093516740996%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=T0H7hsq3uYvm8fV8W6x8HJThpJ%2FkpotQOXNS0NeGcQc%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffa-evlj-saasfaprod1.fa.ocs.oraclecloud.com%2FhcmUI%2FCandidateExperience%2Fen%2Fjob%2F10595&data=05%7C02%7Cgzubair%40iom.int%7C57b9505997884aa8e90f08dc27e0c36a%7C1588262d23fb43b4bd6ebce49c8e6186%7C1%7C0%7C638429093516751832%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=uJrEepizNniHybEzwuYRTLsyiUFLB2inIoFRit02HDI%3D&reserved=0
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Only applicant who meets the above qualification will be considered. 

 
No Fees: 
IOM does not charge a fee at any stage of its recruitment process (application, interview, 
processing, training, or other fee). IOM does not request any information related to bank 
accounts. 

 
 

 
Posting period: 
From 07.02.2024 to 20.02.2024 


