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OPEN TO INTERNAL AND EXTERNAL CANDIDATE 
 

                          Reference No. 
                    Position Title 

                                 
Duty Station 

                      Organization Unit 
Classification        

               Type of Appointment 
                                       

Report to 
       Estimated Start Date 

                    Closing Date   

: 
: 

 
   : 

    : 
    :    

: 
 
: 
: 
: 

CFCV/MZ10/2023/069 
Supply Chain Specialist Consultant 
 
Maputo, Mozambique 
Migration Health 
Consultancy, Category: A 
Consultancy Contract, 05 (five) months with 
possibility of extension. 
Programme Manager (MHD) 
As soon as possible 
21 August 2023 

 

 
 
 
 
 
 
 
CONTEXT:  
 
The International Organization for Migration (IOM), the UN Migration Agency is a dynamic and 
growing inter-governmental organization, with 172 member states.  IOM is committed to the 
principle that “humane and orderly migration benefits migrants and society”. Established in 1951 
and now active in over 440 field locations worldwide, IOM works with partners, government, and 
civil society to promote international cooperation to address operational challenges of migration 
and mobility, assist in the search for practical solutions to migration problems, and to provide 
humanitarian assistance to migrants in need, including refugees and internally displaced people. 
IOM addresses the migratory phenomenon from an integral and holistic perspective, including 
links to development, in order to maximize its benefits and minimize its negative effects.  
 
Thousands of Mozambicans migrate regularly towards South Africa for employment 
opportunities, in various sectors particularly farming and mining. The mining and farming 
sectors involve oscillating, or circular, migration patterns wherein mine and farm workers travel 
from their place of origin to the farms or to the mines where they reside temporarily while 
working but return to their communities of origin on holidays or between work contracts. This 
type of frequent migratory movement causes delays in diagnosis and treatment of diseases and 
challenges to the continuum of care.  

IOM is committed to a diverse and inclusive environment. This is a request for Curricula / 
expression of interest for the position of Supply Chain Specialist Consultant (MHD). The 
successful candidate will be offered a consultancy contract category A. 



In the Southern African region, a significant number of migrant workers, miners and their 
families have become ill and/or incapacitated annually due to Tuberculosis (TB), Human 
Immunodeficiency Virus  (HIV), Silicosis and injuries (such as burn, crush, accidents) which in 
turn impacts their communities of origin and destination. Miners have the highest TB incidence 
rate in the world, and HIV prevalence in Mozambican miners is estimated at over 22 per cent. The 
scale of silicosis in Mozambican miners remains only partially documented, but is believed to be 
significant, as studies about mining in South Africa have revealed a serious epidemic level.  Health 
care to address this has been either limited or difficult to access. Increasingly, national 
governments, non-governmental organization (NGO) and the mining industry have 
acknowledged that health and wellness of migrant mineworkers are essential to national 
productivity and is closely linked to the development agenda. In response to inadequate models 
of detection and documentation of occupational health illnesses for mobile and migrant 
populations, IOM has developed a tailored approach to address the specific characteristics and 
needs of these populations in both Mozambique and in South Africa, over the last seven years. 
 
IOM has been supporting the Ministry of Health (MISAU), in collaboration with the Ministry of 
Labour (MITSS), to address the specific diagnostic and care needs of migrant workers in relation 
to TB and HIV with a focus on miners migrating to South Africa for labour. The approach has 
included follow-up of miners’ household contacts in Mozambique and linkage to care and 
treatment of the Mozambican miners in South Africa through cross border referrals, and the 
establishment of a systematic screening centre in Ressano Garcia on the border with South Africa 
since September of 2018.  
 
Since May 2020, IOM has in partnership with MISAU been implementing the project ‘Tackling 
Occupational Health challenges faced by Mozambican miners and migrant workers . In close 
collaboration with MISAU and MITSS, IOM provides a comprehensive Occupational Health 
screening and counselling package at Ressano Garcia Occupational Health Centre (OHC). In June 
2021 , IOM integrated two additional pre-existing OHCs of Gaza province (Xai-Xai and 
Manjacaze), which had been closed since December 2020, into the ‘Tackling occupational Health 
Challenges’ project. Quality data provided under this project supported the Government of 
Mozambique (MISAU and MITSS) and Mozambican miners to document occupational health 
conditions and support access to compensation mechanisms by providing regular data on 
occupational diseases diagnosed in migrant workers screened. 
 
To ensure that advancements to prevent and detect occupational illnesses in migrant worker 
populations across the Southern provinces of Mozambique and cross-border partnerships made 
under the ‘Tackling occupational Health Challenges’ project are sustained, IOM intends to provide 
technical assistance to the Government of Mozambique to implement a phased transition,  
integrating the project into national structures. 
 
Through a phased approach, IOM will provide technical and coordination support to MISAU, to 
ensure the transition of the three OHCs and related activities be successfully handed over to the 
Government of Mozambique, through ensuring (1) continuity of service provision at the three 
OHCs, (2) strengthened national capacity in occupational health diagnosis are integrated into the 
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national health system, (3) data collection, storage, processing and sharing mechanisms are 
streamlined and integrated into the national reporting systems to improve the documentation 
and reporting on the burden of occupational illnesses, and (4), support coordination of 
multisectoral cross-border partnerships and the institutionalization of referral mechanisms.   
  
The objective of this project is to support MISAU in developing and managing a sustainable model 
for the provision of quality occupational health services for miners and other migrant workers 
that contributes to national strategies for building and strengthening Occupational Health in 
Mozambique. By addressing patient follow-up in South Africa and prevention and care among 
communities of origin in Mozambique, it is expected to contribute to improved health outcomes 
among migrant workers through institutionalizing occupational health screening services, 
referral pathways, as well as patient and relatives’ follow-up.  
 
RESPONSIBILITIES AND ACCOUNTABILITIES 
 

1. Monitor and oversee all procurement actions, including supply and contractual 
agreements for goods, services and works. 

2. Assist the Supply Chain Officer in the implementation of project’s procurement plan 
taking into account deadlines, priorities, and availability of financial resources, 
operational feasibility, procurement modalities, and alternative scenarios. 

3. Liaise with the Supply Chain Officer regarding procurement needs, consolidate overall 
procurement requirements and optimize purchasing power. Propose and implement 
strategic adjustments towards increasing the effectiveness and accuracy of IOM 
Procurement procedures. 

4. Support all procurement transactions and analyze them for conformity with specified 
requirements. Ensure sourcing and collecting proper and valid credentials, and any other 
supporting documents, needed to accredit vendors/contractors before any contractual 
actions being taken. 

5. Ensure that Project Assistants properly process all procurement transactions in 
accordance with IOM procurement rules and regulations as well as in line to the Mission’s 
Delegation of Authority (DOA) matrix.  

6. Oversee bidding processes, solicit bids and quotations, participate in the evaluation and 
selection of vendors, confirm terms of payment, and finalize contractual terms. 

7. Coordinate the development of a roster of vendors including suppliers, service providers, 
and contractors. Conduct regular review of the performance indicators with involvement 
of Programme Focal 

8. Follow-up on purchase orders status and keep project managers and other requisitioner 
abreast of estimated time of delivery or any changes that may affect or modify the pre-
determined delivery conditions. 

 
Performance indicators for the evaluation of results 
 
The consultancy will be evaluated against the below indicators: 
 



 Monthly reports with the progress on the delivery of the consultancy tasks above 
mentioned. 

 Reports submitted and showing clear recommendations of the actions to be carried on.  
 
EDUCATION 

 Master’s degree in supply chain management, Business Administration, or a related field 
from an accredited academic institution with two years of relevant professional 
experience; or university degree in the above fields with four years of relevant 
professional experience.  
 

EXPERIENCE/SKILLS 
 Experience with international humanitarian organizations, non-government 

organizations in a multi-cultural setting. 
 Experience in the Southern Africa and/or in emergence response context is 

advantageous. 
 Ability to work under minimum supervision. 

 
LANGUAGES 

Fluency in English is required. Working knowledge of Portuguese is desirable . 

TRAVEL REQUIRED 
 The consultant will be based in Maputo office and will be required to travel on duty as 

per the Project needs.  
 

REQUIRED COMPETENCIES 

The incumbent is expected to demonstrate the following values and competencies: 
 
VALUES - All IOM staff members must abide by and demonstrate these five values: 

 Inclusion and respect for diversity: Respects and promotes individual and cultural 
differences. Encourages diversity and inclusion. 

 Integrity and transparency: Maintain high ethical standards and acts in a manner 
consistent with organizational principles/rules and standards of conduct. 

 Professionalism: Demonstrates ability to work in a composed, competent, and 
committed manner and exercises careful judgment in meeting day-to-day challenges. 

 Courage: Demonstrates willingness to take a stand on issues of importance. 
 Empathy: Shows compassion for others, makes people feel safe, respected, and fairly 

treated. 
 
CORE COMPETENCIES - Behavioural indicators  

 Teamwork: Develops and promotes effective collaboration within and across units to 
achieve shared goals and optimize results. 

 Delivering results: Produces and delivers quality results in a service-oriented and 
timely manner. Is action oriented and committed to achieving agreed outcomes. 
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 Managing and sharing knowledge: Continuously seeks to learn, share knowledge, and 
innovate. 

 Accountability: Takes ownership for achieving the Organization’s priorities and 
assumes responsibility for own actions and delegated work. 

 Communication: Encourages and contributes to clear and open communication. 
Explains complex matters in an informative, inspiring, and motivational way. 

 
Other 
Any offer made to the candidate in relation to this vacancy notice is subject to funding 
confirmation.  
 
How to apply 
 
Interested candidates are invited to submit their applications in ENGLISH, with: 

a) Cover letter clearly specify suitability and availability date. 
b) Detailed curriculum vitae, including skype user ID, phone number, historical salary and 

minimum three referees (preferably former direct supervisors). 
 
Please submit your application by email to iommzbvacancies@iom.int , indicating your name and 
the reference code above [Name, CFCV/MZ10/2023/069- Supply Chain Specialist 
Consultant] as subject. The deadline for applications is 21 August 2023. 
 

Only applicant who meets the above qualification will be considered. 
 
No Fees: 
IOM does not charge a fee at any stage of its recruitment process (application, interview, 
processing, training, or other fee). IOM does not request any information related to bank 
accounts. 
 
 
Posting period: 
From 14.08.2023 to 21.08.2023 


